
 

1 

 

 

ANTI-MODERN SLAVERY & HUMAN TRAFFICKING POLICY STATEMENT  

Policy  

At the Epilepsy Research Institute (Institute), we are committed to acting ethically and with integrity in all our 
business dealings and relationships to ensure modern slavery is not taking place anywhere in our own research 
and/or business activities or those of our suppliers.  We recognise we have a responsibility to take a robust 
approach to slavery and human trafficking and the potential risks related to our activities.  

 

Introduction 

The Institute is committed to preventing slavery and human trafficking in all its activities, and to ensuring that 
any third-party suppliers we work with have the same ethical approach.   

The institute recognises its obligations to ensuring there is full transparency in our approach to tackling modern 
slavery, consistent with our disclosure obligations under the Modern Slavery Act 2015.    We expect the same 
high standards from any contractors we work with and/or other business partners.  

 

Responsibilities   

The Trustees have overall responsibility for ensuring this statement complies with our legal and ethical 
obligations.  

The Chief Executive Officer and their Senior Management Team have responsibility for: 

• Ensuring all employees & volunteers involved in our work comply with its contents.  
• Monitoring risk in their own respective areas.   

Line Managers at all levels are responsible for ensuring those reporting to them understand and comply with 
this policy statement.  

 

Procedural Arrangements   

The Institute has relevant polices in place that outline our approach to the identification of modern slavery risks 
and the steps to be taken to prevent slavery and human trafficking in its operations.  

These measures include all employees: 

• Receiving a full induction and a copy of our Staff Handbook, outlining our values, safer working 
practices and safeguarding requirements.   The handbook also refers to our Complaints and 
Whistleblowing policies and procedures.  

• Being recruited through a selection process that is carried out fairly and consistently, taking into 
account safer recruitment guidance and with relevant references being obtained.   Checks are also 
completed to ensure colleagues are legally entitled to work in the UK and every employee is issued with 
a contract.  

• Being paid above the Minimum Wage.   
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With regards to due diligence in our procurement practice we: 

• Check credentials of new suppliers and review performance against agreed standards and contractual 
agreements. 

• Ensure all employees know that if they have any concerns regarding the practices of any supplier or 
other partner that they are encouraged to report these to the relevant Director.  

 

Breaches of the Policy Statement  

Any employee who breaches this statement will face disciplinary action and we reserve the right to terminate 
our relationship with other third-party organisations working on our behalf if they breach our principles.  


